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Task Breakdown and Al for Current Roles

Below is a structured breakdown of each current role, including:

e Core tasks performed today
o How AI might save time or improve effectiveness
o Estimated time savings (%) per task

International Reputation Department

Associate Director, International Reputation

Estimated

Task How AI Can Help Time Saved
Monitor global sentiment, rankings Al dashboards automate monitoring, o
indicators, and media mentions summarize insights, flag anomalies 40-60%
Develop international reputation Al proyides competitor ar.laly'sis,‘ 20-40%
strategy scenario modeling, narrative insights
Coordipate‘ c'r(.)ss.-departmental Al automates meeting prep, summaries, 25359
reputation initiatives follow-ups, project tracking
Prepare reports for leadership Al generates report drafts, visuals, and 40-50%

trend explanations

Website & CRM Manager

Estimated Time

Task How AI Can Help Saved
Maintain website content and Al suggests SEO improvements, auto- o
. 30-50%
updates generates optimized copy
Manage CRM workflows and Al auto-builds segments, predicts user intent, 40-60%
segmentation improves personalization ?
Troubleshoot technical issues Al diagnostics identify errors and propose 25-40%

fixes
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Estimated Time

Task How AI Can Help Saved

Analyze traffic and

. Al auto-insights and anomaly detection 50-70%
conversion data

Rankings & Content Strategy Specialist

Estimated Time

Task How AI Can Help Saved
Compile rankings data and Al organizes data, identifies gaps, drafts 50-70%
submissions narratives °
Write content (articles, Al drafts first versions, improves clarity and o
30-50%

profiles, reports) SEO
Coordinate podcast Al transcribes episodes, generates summaries, o

. : 40-60%
production helps script content
Manage LinkedIn presence Al recommends content calendars, writes 40-50%

drafts, analyzes engagement

Freelance Storytelling & Editorial Specialist

Estimated Time

Task How AI Can Help Saved
Draft and refine Al provides narrative structures, improves tone, o
. . 40-60%
storytelling content checks consistency
Guide student contributors Al co-edits submissions, provides coaching 20-30%
templates
Maintain editorial Al enforces style guides, flags tone o
i ) ) 30-50%
coherence inconsistencies

Social Media Manager (Instagram & YouTube)

Estimated Time

Task How AI Can Help Saved

Plan campaign

. ) o
calendars Al analyzes social trends and proposes strategies 40—60%

Draft captions and

scripts Al creates variations optimized for engagement  50-70%



Estimated Time

Task How AI Can Help Saved
Edit video content Al guto-edl‘Fs reels, cuts clips, recommends 30-50%
pacing/music
Performance analytics Al delivers predictive insights, competitor 50-70%

comparisons

International Marketing & Recruitment
Department

Associate Director, International Marketing & Recruitment

Estimated Time

Task How AI Can Help Saved
Develop global recruitment AI forecqsts market trends, identifies high- 30-50%
strategy yield regions
Evaluate campaign Al auto-analyzes ROI and channel 40-60%
performance effectiveness
Manage cross-team Al automates re.porting, meeting prep, and 30-40%
operations workflow tracking

Allocate marketing budget Al predicts returns by region and channel 20-40%

Regional Manager (Data Reporting Focus)

Estimated Time

Task How AI Can Help Saved
Colle.c tand analyze Al automates data pipelines and insights 50-70%
recruitment data
Build regional marketing Al suggests strategies based on demographic o
: : 30-50%
plans and behavioral signals
Support agents and Al chat agents triage inquiries and draft o
: : 40-60%
applicants personalized responses
Forecast enrollment Predictive Al models improve accuracy and 40—60%
— 0

pipelines speed



Regional Manager (Third-Party Providers Focus)

Task

Manage provider
relationships

Evaluate provider
performance

Develop region-specific
messaging

Coordinate travel and events

Al automates meeting summaries, contract
comparisons

Al optimizes schedules, budgets, and
logistics

Estimated Time

How AI Can Help Saved

20-30%

Al analyzes conversion and attribution data  50-70%

Al auto-localizes content and messaging 40-60%

25-40%

Content Specialist (Marketing & Recruitment)

Task

Create recruitment content
(stories, copy, visuals)

Manage content pipeline

Localize content for global
markets

Support campaigns with rapid
content variations

Estimated Time

How AI Can Help Saved
Al draft; copy, generates images, 40-60%
personalizes messages by region
Al automates tagging, scheduling, and 30-40%

workflow

Al translates and culturally adapts content 50-70%

Al generates A/B test content instantly 60—-80%



Future Jobs in International Reputation &
International Marketing and Recruitment

International Reputation — Future Roles

New Job Title

Global
Reputation
Intelligence
Director

Al-Integrated
Website &
Experience
Architect

Reputation
Content &
Multimodal
Strategy Lead

Al-Assisted
Editorial &
Narrative
Coach

Immersive
Social Media
Experience
Manager

Description

Oversees a predictive, Al-

powered reputation
intelligence system that

monitors sentiment, rankings

signals, competitor

movements, and geopolitical

context in real time.

Designs adaptive websites and

CRM experiences that
personalize content to
individual users (e.g.,

prospective students, partners,
journalists) using Al agents.

Manages rankings
communication, global
storytelling, Al-assisted

narrative development, and
multi-format content (video,

AR/VR, podcast).

Works with student creators

and faculty, using Al co-
editing tools to maintain
narrative coherence and

cultural nuance across content.

Creates campaigns using VR
campus tours, Al-generated

micro-stories, 3D student

testimonials, and dynamic

influencer partnerships.

Skills Required

Data science, Al
model oversight,
crisis forecasting,
stakeholder
management

UX, Al
personalization
systems, CRM
automation
architecture

Creative direction,
multimodal content
production, SEO,
rankings literacy

Editing, Al editing
tools, intercultural
competence

3D content creation,
social analytics,
community
engagement, VR
tools

Why This Job Could
Emerge

Institutions will need
proactive, not reactive,
reputation management
as global competition
intensifies and Al
monitoring tools mature.

Static websites will give
way to adaptive
experiences that change
based on visitor intent
and profile.

Institutions must tell
stories across new
formats and for global
audiences with different
consumption patterns.

Distributed content
creation (students,
faculty, alumni) will
require stronger editorial
alignment.

Social platforms will
shift toward immersive,
interactive formats
beyond traditional posts.



International Marketing and Recruitment — Future Roles

New Job Title

Director of Global
Enrollment
Systems & Al
Strategy

Al-Enhanced
Regional
Intelligence
Manager

Global Provider &
Partnership
Ecosystem
Manager

Multimodal
International
Content Strategist

Global Applicant
Journey
Personalization
Designer

Description

Leads Al-driven
recruitment ecosystems,
predictive applicant
scoring, and personalized
recruitment automation.

Uses Al to monitor local
market trends, analyze
demographic shifts, track
competitor moves, and
design dynamic recruitment
tactics.

Oversees not just third-
party providers but
networks of Al-powered
recruitment platforms,
digital agents, and micro-
influencers.

Produces high-impact
content for global markets
including Al-localized
media, adaptive videos,
region-specific storysets,
and automated content
pipelines.

Designs and optimizes Al-
driven applicant funnels
that dynamically respond to
behavior, profile, and
intent.

Key Takeaways

Skills Required

Al governance,
enrollment strategy,
data modeling, ethics

Market analysis, Al
analytics, cultural
expertise

Partnership strategy,
vendor assessment,
digital ecosystem
management

Multimedia
production, Al
localization tools,
cross-cultural
communication

CX design, prompt
engineering, CRM
automation,
behavioral data
analysis

Why This Job Could
Emerge

Recruitment will be
dominated by Al
systems that
personalize journeys at
scale.

Regional strategy will
require live data-
driven adaptation
rather than annual
planning cycles.

Providers will expand
into Al-driven
recruitment systems
requiring more
strategic oversight.

Content will
increasingly be auto-
generated and hyper-
personalized.

Recruitment will
become dynamic and
individualized,
requiring new journey
architects.

e Al will not replace these teams—but it will transform how they operate.
e Many roles expand from execution — orchestration, managing Al systems, ecosystems,

and creators.

o Skills shift toward data literacy, story engineering, multimodal production, Al
oversight, and personalization strategy.

e Recruitment becomes predictive, automated, and personalized.

e Reputation management becomes real-time, intelligence-driven, and multimodal.



e Social and content roles move toward immersive experiences (3D, AR/VR, generative
media).



